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recipient hat e would bepresuned eligible forOVR
services The counser exphined to Ann that her (3)
eligibility for senices will be determned 60 days from
the dite her application was canpleted Ske also
mertioned that if ske was @nied eligibility she coud
re-goply at any tine as long as she is willing and able to
work. Ann then aged avery important queston, e
said “What if | don't agee with the ireligibility
determination?’ The caunsebr regied, (4 “Well | was
getting araund toexplaining this, but I'll tell you now.
If you do not agee wih any decsion made by the
Office of Vocationa Rehabilitation you always fave
the right o gopeal thatdecsion. And if you needhelp
with your appeal tk Cliert Assistance Figram (CAP)
canwork with you duing this process The counseir
then hanad Ann a bight pink bookmark that says,
“CAP” in big black Etters. Ann wasrelieved to hea
that she has tter sipports adrocatng for her during the
vocatioral rehalilitation process. After all of the
formalities were takn careof the cainsebr began to
ask Ann what hervocaional goalis? (5)Her counsebr
explainel that sheneeds to looose a goal thiis realistic
for her and corsistert with her alilities, capalities ard
interess. Ann showed interest in a coupé of different
goals Her munslor siggesed that she mearch hiese
job titles toseeif there are mployment opporturities in
the labor market for them Ann aked how she &ould

go @out rewarchhg these goat. He counsebr
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swggestedthat she try callirg potertial employers. She
shauld ask hem aboutthe qualificaions nededfor that
job, some of the tasks she would berequired b do ard
if there was a demand for this type of work. Her
counsebr also mentioned boking on the internet for
training and requirements of cerin jobs. ‘Checking out
the dctionary of occupationa titles is dso a good
resource,” he counsebr added.

(6) The munsdor asked Ann whatshethought sone of
her stergths and we&knesses are. Ann replied, “I'm
not realy sue of what my strenghs ae but | know my
weakress is lackof organizaional skills. The counselor
replied, “Its okay that yau dorit know, we could pay for
anassesseart that will help shedlight onyour strenghs
and we&knesgs. Ann replied, “Well a part of the
reasm why | cannot identify my strenghs s due o the
fact that I'vebeenout of work for a long time.” (7%&
8)The counsr then asked Ann to share g
enployment & training history. Ann was asked alout
the pasitions ske had, tle type of taslks performed, the
dat of the jobs and he remonsfor leaving. She was
also aged to provide information regarding any
training such as high sdool diploma, GEDQ post
secondey classes or c#fication prograns. She didn’t
know all d this off-hand, so tre courselor tdd Ann it
was her respnsihility to call smn after he meeting to
provide futher information.

(9)The munsebr askal Ann if she brought any medical
information regarding her disalility. Ann did

remember © bring al of her medical docunenttion
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counsebr suggestedhat OVR coud sendherto the 2. To be aware tlat you are grated eligibility if you are
an SSI/SSDI repient

docor for an evaliaion. The counsebr addel, “I f
3. To have a determiation of eligibility within 60 daysto

you didn’t hawe heath insurance Ann, OVR could pay apply ard re-aply at ary time as lmg asyou are willing
and abled work

for theevalation.” ) _
4. To know your appeal rights when you ae deied

As Ann was getting read/ to leawe the cainselor  application or eligibility

reiteratedthe information atout he ClientAssistance - Tcu? think of a jdo that will be realistic for youto ask
questions

Program(10). She sadl, “CAP will provide arswers i .
6. To discusswith your courselor same of your strengths

to some of your questons regaring your rights and and weanesse

respossibilities during the OVR process.”  Am 7. Toprovide dlist of places gu have worke, type ofjob,
dateand reagan forleaving.

thanked her counselor andsad that ske will call by the ) ) ) ] o
8. Toprovide up b dat information regading anytraining

end of the weekwith the rest of the information. you have had

9. To provide up to dake medical informaton © hawe
As mentioned in the story, here are some tips that you evalugtions, assesserts, medicatins to provide
should keep in mind when applying for vocational information ofmedical insurace

rehabilitation services: . . .
10. To be notified of the sevices of the Gént Assistance

1. To realize in advance that the Officeof Vocational Program
Retabilitation is not a job placemert agercy
KNOW YOU R VR RIGHTS KNOW YOU R VR RIGHTS
You have a right to... You have a right to...
1. apply for OVR/BBVS services at any time. 6. be notified in writing of the Client
Assistance Program.
2. have OVR/BBVS decide your eligibility for
services within 60 days. 7. review your file and ask for a copy.
3. have OVR/BBVS notify you in writing if
you are found ineligible for services and 8. have OVR/BBVS notify you in writing if a
advise you of your appeal rights. decision is made to close your file and
advise you of your appeal rights.
4. select a career that matches your ability
and choose the service providers. 9. appeal any concern or problem that you

may have with OVR/BBVS.
5. develop and amend an Individual Plan for
Employment (IPE) that meet your 10. to timely services.
personal needs.
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CALEN DAR OF EVENTS Seek & Find

SPECIAL EVENT

Please take a minute to have some fun and work your brain
PITTSBURGH, PA

DECEMBER 2, 2003 with our Seek & Find. This could help in getting you started
Office of Vocational Rehabilitation (OVR) State Board with seeking and finding a job. The words are taken from
Meeting, Sheraton Station Square, 9am — 12 noon. Jamie our story which begins on page 1.
Ray will provide a brief update on the activities of CAP and

the Pennsylvania Rehabilitation Council. The meeting is

] S Y M J O | L G C O A NF T
open to the public. E D X WCUVDULUZ R 2Z V CO B
SPECI AL EVENT I E | G K HR M OCN L O L
T 1 K S E S S E N K A E W A
HARRISBURGH, PA Il P AL A S R NE B Y S MO
DECEMEBER 10, 2003 L G B S 'Y B TP O QT UNG
Pennsylvania Rehabilitation Council (PaRC) meeting. I NC A L K I R Z R WF S L
Harrisburgh Hilton Towers, 9:30 am — 3 pm. This meeting is B AEY ORMLE DH JI A
. I Y D W Q A F N I M X K U N
open to the public. S B LV RNGTP RUTGVADO
N O AK OT M I P S |1 Z Y |
O HE R HTCUL G W ROB E C T
IF YOUWOULD LI KE YOUR SPECI AL EVENT POSTED ON OUR P T Y S R MA HG G ATF D S A
NEWSLETTER P LEASE CONTACT US S L M G 0Q 1 u T M VvV P T E C
E NS P C D E S E L U P D O
R 'Y G L V A | R A MP J L V
R O K E NTUP G S D O 1L E Y
CAP is administered by: Words to find:
Center for Disability Law & Policy (CDLP
y y( ) Disabilities Advocate
. Vocational Goal Appl
1617 JFK Blvd. Suite 800 PRl
Philadelphia, PA 19103 Labor Market Barriers
215-557-7112 Voice/TTY CAP Rights
888-745-CDLP (Toll Free)
215-557-7602 Fax OVR Responsibilities
www.egualemployment.org Strengths Weaknesses

E-mail: info@equalemployment.org

Look forward to receiving the answers in our next
newsletter!
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http://www.equalemployment.org/

